Action for Children
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Don’t lose your child care benefits.

Let’s learn the new standards together.

Ohio has increased the required work hours to
qualify for full time and part time PFCC vouchers.

Qualifying work hours include transportation to and from
work, unpaid lunch, and for select jobs, sleep before, during or
after shift*.

33+ Work Hours =
Full Time Benefit

10 - 32.9 Work Hours =
Part Time Benefit

9.9 or fewer Work Hours =
Hourly Benefit

Changes go into effect November 2025.

% Must align with Ohio Administrative Code:
(1) Travel time, not to exceedfour hours round trip,shall be allowed.
(2) Sleep time shall be allowed on a case by case basis, not to exceed eight hours, for a caretaker who participates in an activity where at
least four hours occur between midnight and six a.m.
(3) Child care may exceed twenty-four consecutive hours when the caretaker's hours of employment, training or education indicate such
a need. Child care shall not exceed forty-eight consecutive hours.



